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Wisconsin Parental Choice Program

Disclosure of Information

Miission: To inspire excellence and personal growth grounded in Catholic principles and tradition.

Vision: A community of academic excellence, Catholic in spirit and culture, nurturing integrity and respect.
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Assumption Catholic Schools-School Contacts

Administrative Offices

445 Chestnut Street

Wisconsin Rapids, Wl 54494

715-422-0900

Deacon Michael Pipitone — President- president@acswr.org

Mrs. Kerry Klein — Enrollment/WPCP/SNSP Coordinator- kerry.klein@acswr.org

Assumption High School

oth 10th, 11t 12% grades

445 Chestnut Street

Wisconsin Rapids, Wl 54494

715-422-0910

School hours 7:30am = 2:45pm

Mrs. Amber France - Principal-amber.france@acswr.org

Mrs. Nicole Leberg-Dean of Students-nicole.leberg@acswr.org

Mrs. Pat Hoffmann - Administrative Assistant —pat.hoffmann@acswr.org

Assumption Middle School

7', 8 grades

444 Chestnut Street

Wisconsin Rapids, WI 54494

715-422-0910

School hours 7:30am = 2:45pm

Mrs. Amber France —Principal-amber.france@acswr.org

Mrs. Nicole Leberg-Dean of Students-nicole.leberg@acswr.org

Mrs. Renee Kollock — Administrative Assistant-renee.kollock@acswr.org

St. Vincent De Paul School

3rd, 4th 5t gth grades

831 12' Street South

Wisconsin Rapids, Wl 54494

715-422-0960

School hours 8:40am — 3:40pm

Mrs. Elizabeth Kuhn — Principal-elizabeth.kuhn@acswr.org

Mrs. Gloria Rayles-Administrative Assistant-svdpoffice@acswr.org

Our Lady Queen of Heaven School

4K, 5K Kindergarten, 1%, 2" grades

750 10*" Avenue South

Wisconsin Rapids, WI 54494

715-422-0980

School hours 8:35am - 3:35pm

Ms. Shelley Bruley-Principal-shelley.bruley@acswr.org

Mrs. Jenny Zacher — Administrative Assistant-jennifer.zacher@acswr.org

Revised 1/26/2026



_/
/é/
ASSUMPTION

CATHOLIC SCHOOLS

Assumption Catholic Schools

Governing Board Members

Rev. Fr. Robert Schaller, Pastor
Saints Peter & Paul Church

1150 2nd Street N

Wisconsin Rapids, W 54494-2819
(715) 423-1351
WWW.ssppwisrapids.org
frschaller@rapidscatholic.org

Rev. Deacon Michael Pipitone, President
Saints Peter & Paul Church

1150 2nd Street N

Wisconsin Rapids, WI 54494-2819

(715) 422-0902

president@acswr.org

Revised 1/26/2026
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Assumption Catholic School Visitors Policy and Procedure

Assumption Catholic Schools welcomes and encourages visits to our schools by parents and guardians of
our students, residents of the community, and interested educators. However, in order to maintain the
integrity of our academic programs and the safety of our schools’ environment, it is necessary to
establish visitor controls.

A “visitor” is anyone other than a pupil enrolled in or a staff member employed in the particular school.
Visitors may not consult with the teaching staff or pupils during class time without the permission of the
building principal or administrator.

The President or building principal has the authority to prohibit the entry of any person to a school of
this system or to expel any person when there is a reason to believe the presence of such person would
pose a threat to safe environment of the school. If such an individual refuses to leave the school grounds
or creates a disturbance the Principal is authorized to request needed assistance from local law
enforcement agencies.

When the parental rights of a parent have been terminated by a court of appropriate jurisdiction, the
legal guardian must inform the school so that the administration may apply appropriate regulations. The
principal will seek confirmation of legal custodianship where necessary.

The Assumption Catholic Schools president will establish regulations that are consistent with policies
and procedures of the Diocese of La Crosse to protect students and employees of the system from
disruption to educational programs or the efficient conduct of school business.

1. Persons wishing to visit the schools should make arrangements in advance with the school
office.

2. Upon their arrival at the school, visitors must register at the office by signing in and
receiving a pass.

3. No visitor may confer with a pupil in school without the approval of the school principal or
administrator.

4, Should an emergency require that a student be called to the school office to meet with a
visitor, the principal or guidance counselor must be present during the meeting.

5. Any visitor to the school whose presence or conduct is disruptive, or whose behavior
suggests that he/she may become disruptive may be requested to leave the school
premises. If the visitor does not leave as requested, the principal may summon assistance
from the local law enforcement agency.

6. Visitors must sign out in the school office when they are leaving the building.
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WPCP APPLICATION APPEAL PROCESS

The Application Appeal Process is designed to give Choice applicants the ability to appeal a
rejection of an application directly to Assumption Catholic Schools(ACS).

Schools may only reject a Choice applicant if the application does not meet the Private School
Choice Program’s (PSCP) residency, income (if applicable), and age requirements for applicants
entering grades K4, K5, and 1, and prior year attendance requirement if the student is
participating in the Wisconsin Parental Choice Program (WPCP).

If an application has been determined ineligible through the application verification process,
ACS will notify the parent of each WPCP applicant via mail or email that their application is
ineligible and will not be included in the random drawing after the last day of the WPCP open
application period but no later than the first weekday in June. If ACS denies a student
application, the notice of non-acceptance must include the reason the student was not
accepted which will coincide with the state regulations of the Wisconsin Parental Choice
Program.

Under Assumption Catholic Schools’ appeals process, a rejected applicant has five working days
from the date of the receipt of their notice of rejection to provide written evidence to the
school governing board/dean and WPCP choice administrator that the applicant was improperly
rejected. Assumption Catholic Schools’ president or WPCP choice administrator shall respond
to the applicant’s appeal within five working days of the receipt of the appeal notifying him or
her of the acceptance or rejection of the appeal.



Internal Revenue Service Department of the Treasury
P.O. Box 2508
Cincinnati, OH 45201

Date: November 2, 2020 Person to Contact:
R. Meyer ID# 0110429

Toll Free Telephone Number:

United States Conference of Catholic 877-829-5500

Bishops

3211 4t Street, NE

Washington, DC 20017-1194 Group Exemption Number:
0928

Dear Sir/Madam:

This responds to your July 23, 2020, request for information regarding the status of your
group tax exemption.

Our records indicate that you were issued a determination letter in March 1946, that you
are currently exempt from federal income tax under section 501(c)(3) of the Internal
Revenue Code, and are not a private foundation within the meaning of section 509(a) of
the Code because you are described in sections 509(a)(1) and 170(b)}(1)(A)i).

With your request, you provided a copy of the Official Catholic Directory for 2020, which
includes the'names and addresses of the agencies and instrumentalities and the
educational, charitable, and religious institutions operated by the Roman Catholic
Church in the United States, its territories, and possessions that are subordinate
organizations under your group tax exemption. Your request indicated that each
subordinate organization is a non-profit organization, that no part of the net earnings
thereof inures to the benefit of any individual, and that no substantial part of their
activities is for promotion of legislation. You have further represented that none of your
subordinate organizations is a private foundation under section 509(a), although all
subordinates do not all share the same sub-classification under section 509(a). Based
on your representations, the subordinate organizations in the Official Catholic Directory
for 2020 are recognized as exempt under section 501(c)(3) of the Code under GEN
0928.

Donors may deduct contributions to you and your subordinate organizations as provided
in section 170 of the Code. Bequests, legacies, devises, transfers, or gifts to them or
for their use are deductible for federal estate and gifts tax purposes if they meet the
applicable provisions of section 2055, 2106, and 2522 of the Code.

Subordinate organizations under a group exemption do not receive individual exemption
letters. Subordinate organizations are not listed in Tax Exempt Organization Search
(Pub 78 data), and many are not listed in the Exempt Organizations Business Master



File extract, or EO BMF. Donors may verify that a subordinate organization is included
in your group exemption by consulting the Official Catholic Directory, the official
subordinate listing approved by you, or by contacting you directly. IRS does not verify
the inclusion of subordinate organizations under your group exemption. See IRS
Publication 4573, Group Exemption, for additional information about group exemptions.

Each subordinate organization covered in a group exemption should have its own EIN.
Each subordinate organization must use its own EIN, not the EIN of the central
organization, in all filings with IRS.

If you have any questions, please call us at the telephone number shown in the heading
of this letter.

Sincerely,
/aW a. 12T

Stephen A. Martin
Director, Exempt Organizations
Rulings and Agreements
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Admissions and Enroliment —

Assumption Catholic Schools is dedicated to educating students of all faiths in a
Catholic, Christ-centered environment. As a school community we strive to fulfill our
mission, to inspire excellence and personal growth grounded in Catholic principles and
tradition.

Assumption Catholic Schools is a Catholic School in the Diocese of La Crosse. As a
Catholic School we will teach and advocate our Catholic Faith. All students are welcome
in our school, and all parents and legal guardians must understand that Catholic
Doctrine will be taught. The passing on of our Catholic Faith is our number one priority.

Assumption Catholic Schools’ environment of education is centered around its mission
and vision, including:

- Mission: To inspire excellence and personal growth grounded in Catholic
principles and tradition.

- Vision: A community of academic excellence, Catholic in spirit and culture,
nurturing integrity and respect.

Students are expected to exhibit Assumption Catholic Schools’ mission and vision by
implementing its Standards of Excellence & Growth, including, as examples:

- Demonstrating a strong faith and love of God through prayer

- Supports the mission of the Catholic Church.

- Possesses principles of integrity including honesty, patience, fortitude,
generosity, and self-control.

- Recognizes and fulfills responsibility to community, society, and the world.

- Affirms principles of loyalty, commitment, sacrifice, and trust.

- Recognizes and respects the dignity and achievement of others.

- Models Christian standards of ethical behavior in the workplace including charity
toward others, respect for authority, pride in achievement, and the ability to be an
effective team member.

Assumption Catholic Schools has the following additional admissions policies and
procedures:

Students are accepted without regard to race, color, or national or ethnic origins.
Children of all faiths are welcomed and expected to share in religious education.

Order of Priority

After reaching the early enroliment deadline, ACS will determine if there are available
places for all enrolled students. If there are more enroliments than places available, the
following will be considered in order of priority:



1. Kindergarten through 12th grade students who are enrolled at ACS and in good
standing on tuition and fees owed to ACS.

2. Siblings of Kindergarten through 12th grade students who are currently enrolled at
ACS.

3. Active members of our supporting parishes (Holy Rosary, Our Lady Queen of
Heaven, Sacred Heart, St. Alexander, St. Joachim, St. James, St. Lawrence, Saints
Peter and Paul, St. Philip, and St. Vincent de Paul) who are practicing Catholics.

4. Children of Assumption Catholic Schools employees.

5. Children enrolled at St. Lawrence Child Care Center.

6. Family home address and school district boundaries for busing considerations.

7. Transfer from another Catholic school outside of the ACS system.

8. Date of applicationffirst to enroll.

C. Wisconsin state guidelines for age and grade level will be followed in the admissions
process.

D. An age-appropriate development and/or educational assessment by the principal
and/or faculty may be given to students entering the school. This assessment assists in
the placement of a child. Admission requirements include but are not limited to: review
of previous school records, standardized tests, a meeting with the Enrollment & Tuition
Coordinator and/or member of the ACS Administrative Team, a school tour, and
classroom visitation.

E. Due to the building and academic setting of mind, body, and spirit it may not be
possible to accommodate the needs of all children. The admission process facilitates
determining if ACS can provide a suitable educational program for the child seeking
admission. ACS participates in the SNSP (Special Needs Scholarship Program). If your
child has academic or physical needs, please talk to the building administrator for more
information on what resources may be available.

F. All transfer/new students are considered probationary students for the first twelve
weeks after enroliment during this time, grades, attendance, and discipline are
monitored, and the student may be dismissed or expelled if the student is unable to
comply with school policy/ expectations, or if staff is unable to meet the student's
academic/behavioral needs. The probationary period may be extended if warranted.

For students-applicants who were subject to dismissal or expulsion greater than two
complete semesters prior to seeking admission at ACS (or re-admission if the dismissal
or expulsion was by ACS), the student-applicant may seek (re)admission to ACS if the
student has been enrolled in an educational program in the time since the student’s
dismissal/expulsion and the student provides evidence of a change of behavior and
conduct demonstrative of ACS’ Standards of Excellence & Growth. Any student
(re)admitted consistent with this policy will be on admission probation for a period of 18
weeks, during which time, any offense will result in immediate expulsion without an
opportunity of readmission.



G. Admission of students in one year does not guarantee readmission of that student in
subsequent years. ACS may decide not to readmit a student in a subsequent year for
any reason unless prohibited by Federal or State Civil Rights laws.

H. Class size is guided by the Enroliment and Class Offerings Policy and determined by
the President. When a class is at capacity, all waiting list requests will continue to be
considered by application date for future admission.

I. Students accepted into the Wisconsin Parental Choice Program (School Voucher)
who are new to ACS cannot displace other currently enrolled students from a building.
Accommodations will be made to make sure there is room for the new students to be in
a grade-appropriate class. ACS must accept any student-applicants through the
Wisconsin Parental Choice Program, pursuant to guidelines set forth by the Department
of Public Instruction for schools participating in the WPCP, who are admitted into the
program, including any students who have been expelled from a prior educational
program. However, student-applicants admitted through WPCP, who have been
expelled either from ACS or a different school in the previous academic year or previous
years, on the first day of the upcoming academic year, may be expelled by ACS.

Adopted January 2023

Revised November 2023



ACS Policies & Procedures Regarding Expulsion and Suspension

Administrative Recourse DSP 1391

Diocesan Administrative Recourse shall constitute the exclusive method for resolving such disputes and
parents are bound by its determination as final and binding upon them. No dispute shall be submitted to
Diocesan Administrative Recourse unless, within 30 days of the occurrence giving rise to the dispute, the first
step of the Diocesan Administrative Recourse is commenced by the parent/guardian. DSP 1391

Order of due process to be followed in resolving disputes:

1. Teacher or other school employee
2. Principal

3. Area Administrator (if there is one)
4. Pastoral authority

5. Dean

6. Diocese

Assumption Catholic Schools 4K-6

DEFINITIONS: The phrase “drugs and alcohol” includes, but is not limited to:

A. lllegal drugs;

B. Alcohol;

C. Ilicit drugs (legal drugs for an illegal or improper purpose); and

D. Look-alike drugs (substances represented as illicit or illegal drugs or alcohol).

The term “expulsion” is: Termination of a pupil as a student from the school permanently (no opportunity for
reinstatement)

The term “dismissal” is: Termination of a pupil from the school less than permanently (indefinite or for a given term)
The term “suspension” is: Temporary removal of a pupil from a school, either as a punishment or as a precautionary
measure during investigation and/or assessment

EXPULSION AND DISMISSAL: The dismissal or expuision of a student from a Catholic school is a very serious matter and
should be invoked only in extreme cases. Care should be taken that fundamental fairness is offered to the students in the
process of expulsion. All dismissals and expulsions are to be approved by the diocesan director of the Office for Catholic
Schools.

RESPONSIVE CLASSROOM GUIDELINES

In order to achieve the goals of a Responsive Learning Community, consistent disciplinary procedures are used throughout
Our Lady Queen of Heaven School and St. Vincent de Paul School. These include the following:

Hopes and Dreams—Students’ hopes and dreams provide the intrinsic motivation for them to care for themselves, others,
and their environment in ways that encourage each student to stretch and grow. Students write and share their own hopes
and dreams for the year with their classmates. Teachers and parents/guardians can also create and share their hopes and
dreams for their children. Rules are developed directly from the collective hopes and dreams of the students and teachers.

Rules—Rules are developed collaboratively with all members of the classroom by looking at how students work together to
accomplish their hopes and dreams. Rules are positive in nature and are broad enough to address many different kinds of
situations. The rules are posted in the classroom and constantly referred to throughout the day and year.



Modeling and role-playing-Teachers and students work together to model appropriate behaviors and methods of working
together. Classroom routines and expectations are taught and modeled. Modeling and role play allows students to see
situations in action and discuss potential problems in order to prevent them.

Practice-Students spend time practicing behaviors that will support the classroom and school rules. Students practice such
things as lining up, walking in the halls, going through the lunch room, taking time away (see below), etc.

Guided Discovery—Classroom materials will be presented to the students through a guided discovery that involves noticing
the characteristics, practicing using the materials, and planning for their care. Guided discovery will provide students the
opportunity to think and problem solve in order to use the materials to increase their learning.

Logical Consequences—There are times when each person may break a rule. These opportunities at Our Lady Queen of
Heaven School and St. Vincent de Paul School are viewed as learning opportunities. Consequences to such occurrences are
consistent in that they are relevant, reasonable, and respectful to all students.

The three types of consequences used include:

Reparations —“You break it —You fix it”
Loss of privilege, and/or
Time away

This approach allows students to learn and develop self-control and responsibility. The strategies used at Our Lady Queen
of Heaven School and St. Vincent de Paul School are as follows:

1.Reminder/Redirection —After proactive strategies have been used, a student is given a reminder of redirection when a
rule is broken.

2.Time away —A student is directed to take time away if disruptive behavior continues after the reminder/redirection.
During a time away, a child takes a short break to get under control and then rejoins the group. Time aways take place for
small infractions and provide for clear classroom expectations.

3.Second Time away ~If the disruptive behavior continues, the student is directed to take another time away in the
classroom. The child remains in the time away area in the classroom until the behavior is under control. A short conference
with the teacher takes place to review the plan for appropriate behavior before rejoining the group.

4.Time Away in mentor room —If the disruptive behavior continues, a child will be directed to take time away in a
supervised adjoining classroom. This time away gives the student an opportunity to have time to problem solve without the
distraction of the classroom or fellow classmates. As soon as the teacher has a break, the teacher will conference with the
student and make a plan to return to the classroom. Refocus forms are used to document time out of the classroom and a
copy is sent home to the parent/guardian for signature. A discussion regarding the problem and appropriate solution is
helpful in supporting the child to make positive behavior choices in the future. Any questions about the time away should
be directed to the Our Lady Queen of Heaven School or St. Vincent de Paul School staff member who signed the refocus
form.

5. Office Conference -If the disruptive behavior continues, the child will be escorted to the office and will meet with the
principal to complete a Refocus form, if not already completed. Plans for safe choices, along with parent conferences, and
restorative justice are continued until behavior is improved.

NOTE: Extreme safety situations may result in an immediate referral to the office.

Rules and Logical Consequences

Our Lady Queen of Heaven School and St. Vincent de Paul School have been working on studying the Responsive Classraom
philosophy. The Responsive Classroom is an approach to teaching and learning that emphasizes both sacial and academic



skills. It is based on learning theory and developmental psychology with a basic belief that all children want to learn and all
children want to be good.

Actions:

1. Aconference is called with staff member(s) and principal to discuss the particular problem. This is also
documented (tracker, behavior log).

2. The principal calls a conference with parents/guardians and teachers involved. The pastor is informed and may
attend the conference. A behavioral contract will be drawn and signed by the student. Failure to meet the contract
stipulations may result in suspension.

3. Suspension: temporary removal which must include written notice given by the Administrator to the
parent/guardians stating reasons, effective dates, etc. and the manner of reentry. Suspension is not to exceed
three days.
a. Inschool --under supervision of school personnel but isolated from other students and school activities.
b. Out of school -temporary removal from school and school activities.
c. In either scenario, a plan for completing class work must be documented before readmission.

4. Repeated failure to follow these disciplinary guidelines and contracts could result in expulsion.

PROHIBITIONS AND REQUIRED MINIMUM SANCTIONS

1. No student may distribute, offer, and/or conduct any transactions leading to the use, possession, distribution or
exchange of drugs or alcohol on school property, within 1,000 feet of school property, or in route to school-sponsored or
approved activities, functions, or events, and/or on school buses, rental vehicles or school-sanctioned vehicles. Sanction:
For students who have violated any Category 1 Prohibitions —dismissal or immediate

expulsion and the appropriate assessment and follow-up as described in Section C of the handbook.

2. No student may possess or use drugs or alcohol on school property, within 1000 feet of school property, at or en route to
school-sponsored or approved activities, functions, or events, and/or on schoal buses, rental vehicles or school-sanctioned
vehicles. Sanction: For students who have violated any Category 2 Prohibitions -suspension, dismissal or expulsion and the
appropriate assessment and follow-up as described in Section C.

3. No student may under the influence of, or knowingly remain in the continued presence of (except at school-sanctioned
adult functions), drugs or alcohol on school property, within 1000 feet of school property, at or en route to school-
sponsored or approved activities, functions, or events, and/or on school buses, rental vehicles or school-sanctioned
vehicles. Sanction: For students who have violated any Category 3 Prohibitions -suspension or dismissal and the appropriate
assessment and follow-up as described in Section C

The local school authorities are charged with the responsibility of justly and equitably applying the required sanctions
within each category. However, they may not fail to apply the required minimum sanction of each category. In determining
within each category which sanctions to apply, at least the following factors shall be considered:

e The nature of the substance;

e The amount of the substance;

e The age of the student;

e The degree of risk posed to other students;
®  The cooperation of the student; and

e  The student’s prior record

Nothing contained herein shall require or imply that a school may not impose more severe sanctions if the totality of the
circumstances dictates. The decision of the local school authority is final. If there is any disagreement with the decision of
the local school authority, the student and/or parent/guardian has the right of administrative recourse.



INVESTIGATORY AND/OR REMEDIAL MEASURES
1.The students and parents/guardians shall meet with school authorities.
2.The student shall be suspended pending completion of the investigation and may be suspended during the assessment.

3.The student will be required to cooperate with and undergo an immediate assessment/evaluation by an approved
licensed agency or professional approved by school authorities and without cost to the school.

4.The student and his/her parents/guardians shall sign a release authorizing the school to contact, speak with, and receive
the results of the assessment and/or evaluation.

5. Following the receipt of the results of the assessment/evaluation, the minimum required sanctions shall be imposed on
the student.

6. For students suspended or dismissed, before any student may be readmitted and continue as a student, the following
minimum conditions must be met and consistently maintained:

a. If requested, the student must provide the school with a written statement from a licensed professional
certifying that the student has and is fully cooperating with treatment and that the student presents no danger to
other students.

b. The student must cooperate with any and all recommended actions and conditions of his/her treatment.
c. The student must refrain from any future drugs or alcohol offense.

d. The student and his/her parent/guardian must authorize local school authorities to communicate with and
receive information from the student’s licensed professional and/or agency to monitor compliance with these
conditions.

e. The student must cooperate with local school authorities.

7. Students suspected of violations of this policy may be required, as a condition of continuing as a student, to submit to
Diocesan approved drug and alcohol testing, if and when deemed necessary by the diocese.

Administrative Recourse:

Any grievances by or on behalf of the students shall be resolved through Diocesan Administrative Recourse. Diocesan
Administrative Recourse shall constitute the exclusive method for resolving such disputes and all employees, students and
their parent(s)/guardian(s) are bound by its determination as final and binding upon them. No dispute shall be submitted to
Diocesan Administrative Recourse unless, within 30 days of the occurrence giving rise to the dispute, the first step of the
Diocesan Administrative Recourse is commenced by or on behalf of the student.



Assumption Middle and /—;\
High School Behavior &
Discipline Guidelines el Dl

Conduct Expectations and Student Responsibilities

ACS students are expected to exhibit Christian character and respectful behavior at all times.
Respect, responsibility, honesty, and care for others are core expectations both on and off
campus.

Students are expected to:

1. Treat others with respect. Any form of physical or verbal abuse, harassment, vulgarity,
profanity, sexist, racial, or otherwise inappropriate language or gestures will not be
tolerated.

2. Respect school property. Vandalism, carelessness, or intentional damage may result in
restitution and disciplinary consequences.

3. Demonstrate academic honesty. Cheating, plagiarism, use of unauthorized electronic
devices, and forgery are unacceptable.

4. Reflect Christian values in all settings, including classrooms, prayer, liturgy, school

events, and the broader community.

Comply with all classroom, school, and campus rules.

Adhere to the dress code, be punctual, and come prepared for class.

Show compassion, aligned with the corporal and spiritual works of mercy.

Contribute to the common good through positive behavior and active participation.

ol L

Disciplinary Procedure

Discipline is first addressed by the classroom teacher. Referral to administration transfers
responsibility for investigation and consequence.

Procedures may include but administration may deviate from this sequence:

+ Notification of guardians written or verbal.

» Conference with administration, if consequence greater than detention or requested by
guardians.

» Detention, in-school or out-of-school suspension

» Probation or recommendation for dismissal or expulsion, if necessary

« Referral to external agencies (if warranted)



Administration may deviate from this sequence to protect the safety and well-being of

students and staff.

Discipline Responses

Note: All disciplinary actions for infractions are determined at the discretion of the
administration and may differ from the guidelines listed below.

Probation
A formal warning indicating that failure to improve conduct may result in suspension or
expulsion. Parents are notified, and a conference is held.

Detention
Used for minor behavior violations. Any of the following reasons, but are not limited to, may be

cause for detention:

Being in unauthorized areas.

Present in the hallway between classes without a pass.
Rude/discourteous/disruptive behaviors.

Class disruptions, which result in being removed from the classroom.

Continued disruptive or inappropriate behavior after multiple verbal warnings and
attempts to redirect.

6 Obscenities towards or with other students: oral, written, or gestured.

7 Inappropriate display of affection.

8. Forged or invalid notes.

g. Repeated unauthorized use of electronic devices (cell phones, smartwatches, etc)
10. Unauthorized parking in the faculty parking lot.

11, Repeated dress code violations.

12. Repeated eating and drinking in unauthorized areas.

13. Skipping class.

14, Leaving the building without permission.

15. Accumulating five tardies, and for every additional set of five tardies thereafter.

e wN e

Suspension

Used for serious or continued behavior violations. May be in-school or out-of-school. Students
must complete all missed work. Re-admittance for an out-of-school suspension requires a
parent/guardian conference.

Any of the following reasons, but are not limited to, may be cause for suspension:

i Habitual/repeated behaviors that have not been corrected by detention.
2. Truancy
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11.
12.
13.
14,
15.
16.
17

18.
19.
20.

21.

22,

23.

24,
25.
26.
27.
28,

Position of tobacco products or smoking, chewing tobacco or vaping on school
property.

Being present with a student who uses, possesses, buys, or sells drugs or alcohol in
the school or on school grounds or during an off-school grounds extra-curricular
activity.

Use or possession of tobacco products, alcohol or illegal drugs off school grounds.
Guilt by association for tobacco products, alcohol, or illegal drugs on or off school
grounds.

Disrespect or defiance of an adult in a position of authority. (Insubordination)
Obscenities: oral, written, or gestured — toward staff or repeated offenses.

Minor fighting or physical violence.

Inappropriate gestures that indicate violence regardless of intention (i.e. pretend
weapons).

Destruction of school property.

Actions seriously disruptive to class conduct.

Being removed from class more than 5 times in a hex.

Behavior that endangers other students or staff.

Theft.

Hazing.

Possession of computer access to pornographic, violent, sacrilegious, or otherwise
offensive items on school grounds, at school activities or on school busses.
Unauthorized and/or improper use of school computers and equipment.
Unauthorized entry into the building or elevator.

Loitering in the neighborhood before/after school or causing a disturbance for the
neighbors.

Giving a false report to an administrator. Students who have been shown to falsify
statements of fact to avoid a disciplinary action may receive a one-day suspension in
addition to the prior consequence.

Negative attitude by condoning or encouraging violations (engaging in or being an
accomplice to any other immoral or unacceptable conduct contrary to the
philosophy of Assumption Catholic Schools.

An accomplice encourages another to behave or speak in an unacceptable manner.
An accomplice might also be a person who is aware of another person’s
unacceptable behavior or speech and does not correct or report the offending
person. An accomplice fails to restore dignity to the person who is hurt.

Disruptive behavior on school buses.

Taking photos or videos in the locker rooms or bathrooms.

Fraudulent use of lunch room code.

Behaviors that constitute bullying or harassment of others.

Any of the grounds for expulsion.

Dismissal / Expulsion

Dismissal is an indefinite removal from school.



Expulsion is a permanent removal from the school

Any of the following may be, but are not limited to, cause for dismissal/expulsion:

3 17
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Use, possession, buying, or selling drugs or alcohol in the school or on school
grounds, during an off school grounds extra-curricular activity, or on school busses.
Fighting that causes serious harm to another student or faculty.

Possession of a weapon on school grounds.

Bringing a weapon to school.

Serious destruction of school property.

Insubordination or failure to comply with instructions or directions given by the
school staff.

Indecency on school property, including social media.

The use of indecent or abusive language or gestures to any of the staff or students.
Gross misbehavior toward school personnel and/or school rules.

Behavior that adversely affects the status of the school.

Behavior that deteriorates the morals of other students or the staff.

Behavior or threats that endanger the safety of other students or staff.

Behaviors that constitute legally defined harassment.

Any violation of the law.

All dismissals / expulsions are approved by the Diocese of La Crosse.

Parents will be notified of all actions considered for suspension, dismissal, or expulsion.

Detention Guidelines

Held on Tuesdays and Thursdays, 2:45-3:30 PM

Teachers may also issue detentions to be served with them.

Lunch detention may be assigned at the discretion of the administration (silent seating,
clean-up duty).

Failure to Serve Detention:

1. 1st Missed Detention: Serve two detentions.
2. 2nd Missed Detention: Serve one in-school suspension.
3. 3rd Missed Detention: Serve two in-school suspensions.

Cheating / Academic Dishonesty

All academic work must be original. Students who cheat or enable others to cheat will receive
no credit for the assignment and may face additional penalties. (See Honor Code in Appendix)



Harassment and Bullying Policy

ACS maintains a strict no-tolerance policy on harassment, bullying, and discrimination, including
cyberbullying.

General Harassment includes but is not limited to physical or verbal conduct that demeans or
targets a person based on gender, race, religion, disability, or orientation.

Sexual Harassment includes:

¢« Unwanted sexual advances,
» Unwelcome contact or comments.
+ Repeated display of sexually explicit materials.

Procedures:

» All allegations will be investigated confidentially.
» Offenders face disciplinary action up to and including dismissal or expulsion.
¢ Students reporting harassment will not face retaliation.
(Refer to Diocesan Policies 4175 & 5512, and Harassment Incident Procedure in the

Appendix)

Courtesy

Students are expected to demonstrate courtesy at all times. Staff will model and reinforce
friendly, respectful, and thoughtful behavior throughout the school community.

Mission: To inspire excellence and personal growth grounded in Catholic principles and tradition.

Vision: A community of academic excellence, Catholic in spirit and culture, nurturing integrity and respect.
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Transfer of Credit or Coursework

Students applying to transfer into Assumption Catholic Schools{ACS) will be accepted without prejudice to the
coursework completed in the school from which they transfer. Students will receive credit for all grades levels and
courses in which they received a grade of D- or better. Students will not receive credit for grade levels or courses
in which they received an “F,” ora “U.” Efforts will also be made to ensure that courses offered by the previous
school consisted of similar coursework and course length. International students frequently take courses that do
not easily match up with courses offered in Assumption schools. In cases where no comparable course work can
be demonstrated to have existed even in courses of the same title, credit may be given as determined by the
transferring agency and ACS. Students entering Assumption Catholic Schools will enjoy the same status that they
would have been accorded in the school from which they have transferred.

Promotion and Retention

RETENTION/ACCELERATION: The school is responsible for making the decision to retain a child or to accelerate a
child to another grade. The decision to retain or accelerate should be made only after serious refiections and
evaluation and consultation with the teacher and parents. The school administrator is the individual responsible
for making the final decision. DSP 5210

Promotion Criteria*

Teacher recommendation

STAR Reading Scaled Score

STAR Math Scaled Score

STAR early Literacy Scaled Scores (if age appropriate)
Grade level academic success

IEP/ISP Criteria

ITBS scores

o  Administrator recommendation

* & @ o o 9

Retention Criteria

STAR Reading Scaled Score

STAR Math Scaled Score

STAR early Literacy Scaled Scores (if age appropriate)
Grade level academic success

IEP/ISP Criteria

ITBS scores

Teacher recommendation

Parent recommendation

Administrator recommendation

*For choice students, the criteria will also include scores on required state and federally mandated tests.

Choice parents may opt their student out of religious activities, including religious instruction. For grades 4K-8,
replacement courses for Choice students opting out of religious activities and instruction include; reading, math,
and/or stewardship courses and activities. For replacement courses for religious instruction for grades 9-12, see
Graduation Credit Requirement.



Graduation Credit Requirement BT 26

In order to graduate from Assumption High School each student will need to earn a
minimum of 26 credits*,

Distributed in the following manner:

Religion** 4.0 credits Physical Education 1.5 credits
English 4.0 credits Health 0.5 credits
Math 3.0 credits Technology-Comp Aps. 0.5 credits
Science 3.0 credits Personal Finance 0.5 credits
Social Studies*** 3.0 credits Other Credits 5.0 credits
Fine Arts 1.0 credits

“Whenever a student's academic performance indicates that the student may not have achieved the academic expectalions of the school, teacher recommendations
and achievement scores on the STAR, ITBS, PreACT Secure and ACT may be used in making a final determination regarding graduation.

""WPCP students, whose parents choose o opt them out of religious activiies/nstruction, will be required to take Philosophy, World Religions, and Ethics or a
comparable course determined by administration. Wiitten opt oul should be received prior to the start of a semester.

***Successful completion of the Civics exam is required to receive a diploma from AHS

All one-half credit courses comprise of an estimated sixty hours of instructional time.
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Immoral Conduct

Catholic Doctrine and Morality Policy - for employees {(DSP 4201
The Diocese of La Crosse specifically addresses issues of “Quality Personnel” in Diocesan School
Policy 4201.

“All persons commissioned to serve in the educational ministry of the Church in the Diocese of La
Crosse must meet the following primary requisites: They must be persons of faith whose
everyday lives give witness to their faith. They must actively participate in the personal ministry of
spreading the Gospel message through teaching. They must be properly certified for the assigned
teaching or administrative responsibility and must pursue continuing education, especially in
personal religious development.

All those who serve in the Catholic educational system must, as a condition of their service, support
and exemplify in conduct both Catholic doctrine and morality. He or she must be consistent, in
expression and example, with the teaching and practice of the Catholic faith and shall not teach,
advocate, encourage or counsel beliefs or practices contrary to the Catholic faith.”

Violation of the above policy may be grounds for immediate dismissal.

Catholic Faith and Moral Standard (DSP 5112) as it Pertains to Students
Since the following policy is a requirement of all students enrolled in the Catholic schools in the
Diocese of La Crosse, it is the responsibility of the teacher to assist in upholding this
policy. Teachers need to report behaviors or situations, which are inconsistent with the following
code to their building administrator, and possibly to the student’s parents as well.
“As a condition of initial and continued enrollment as a student in the Diocesan Schools, a
student’s conduct must be consistent with Catholic faith and morals. Conduct which is
inconsistent with Catholic faith and morals, which is a threat to the health, safety, and welfare of
other students and/or which causes scandal, impairs or threatens to impair the reputation of the
Church or its schools, is grounds for disciplinary sanctions up to and including immediate
expulsion.”
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NON-HARASSMENT

HARASSMENT INCIDENT PROCEDURE — ACS R 5512

If an incident considered as harassment occurs, the following procedure will be used as the process for

investigation:

e Any person who believes he/she is being harassed or has witnessed behavior constituting
harassment should if possible:

Indicate verbally or in writing to the alleged perpetrator(s) that the incident was
offensive, inappropriate, embarrassing, or unwanted and this action is to cease.
Promptly report the initial incident to the school staff or principal, Assumption
Catholic School’s president or the Dean.

Report any subsequent incident(s) to school authorities.

® School authorities will:

Investigate the allegation.
Interview the complainant and document the complaint.
Determine if the complaint is major or minor.

Interview the subject of the complaint and inform them that a complaint has
been logged and the nature of the complaint. The individual will be instructed
to cease the actions or activities that are the source of the complaint.
Attempt to resolve the complaint between the two parties.

Notify the Diocesan Director of Catholic Schools

Recommend disciplinary actions to be taken that may include but are not
limited to: parental conference, behavior plan, detention, suspension, or
dismissal from school or loss of employment.

Apprise parents, appropriate social agencies, and possibly law enforcement
officials of the incident.

Have the option of expulsion or termination for the perpetrator(s) immediately,
or in the event of further harassment.

Maintain appropriate documentation on file. The record of the incident and
investigation shall be placed in the subject student’s folder or employee
personnel file.

Reviewed 10/20/2010

Reviewed, Revised and Tabled 02/18/14
Reviewed and Approved 3/11/14
Reviewed 3/2020
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NO HARASSMENT POLICY — ACS P 5512

Assumption Catholic Schools opposes all forms of unlawful discrimination, harassment, and/or bullying
of any kind in the school environment. No student or employee of Assumption Catholic Schools shall be
subjected to harassment. All allegations of such activities will be investigated: individuals found to have
engaged in behavior against this policy are subject to disciplinary action up to and including dismissal
from school or termination of employment for Assumption Catholic Schools per Diocesan Policies 4175
& 5512.

General harassment involves but is not limited to physical or verbal behaviors that demean a
person because of his/her gender race, age, sex, national origin, ancestry, creed, pregnancy,
marital, or parental status, sexual orientation, or because of a mental, emotional, or learning
disability. Harassment and discrimination can take many forms including, but not limited to,
racial slurs, ethnic jokes, disparaging or insensitive remarks about an individual’s religion, age,
gender, physical ability, or sexual orientation, physical or verbal threats, or sexual harassment.
None of these, or any other form of harassment, bullying (including cyber-bullying), or
discrimination is acceptable in the school or work environment.

Sexual harassment is defined as any unwelcome sexual advances, unwelcome physical contact
of a sexual nature, or unwelcome verbal or physical conduct of a sexual nature including but not
limited to the deliberate, repeated making of unsolicited gestures or comments, or the
deliberate repeated display of offensive, sexually graphic materials.

Incidents or concerns of harassment or bullying will be investigated using the procedure outlined in the
Harassment Incident Procedure-—-ACS R 5512

Reviewed 10/07/2010
Reviewed and Approved 02/18/14
Reviewed 3/2020
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ACADEMIC STANDARDS

Due to the size of the ACS Academic Standards, they can be viewed on the
internet at:

4K-12 Curriculum - Assumption Catholic Schools

or they can be requested via email:

kerry.klein@acswr.org

or a paper copy may be obtained by request

(715) 422-0901

ACS Accountability Report Card

https://dpi.wi.gov/accountability/report-cards

Educational Options

https://dpi.wi.gov/ed-options
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WPCP Assessments:

ACT/ACT with Writing: Grade 11

Forward Exam:

Grades 3-8 English Language Arts and Math
Grades 4 and 8 Science
Grades 4, 8, and 10 Social Studies

Pre ACT Secure:

Grades 9 and 10

*How to opt out of a test:

Typically, you will be contacted by the school counselor/social worker that your child will be testing. If
you choose to have your son or daughter opt out of a DPI required test, you must email the school
counselor/social worker and include your name, your child’s name and grade as well as the name of the
test you would like them to opt out of.



